
 

NWC     Northwest Workforce Council 

For more information, please contact: 
 
Gay Dubigk, Executive Director 
PO Box 2009  
101 Prospect Street 
Bellingham, WA  98227 
(360) 676-3206 
www.nwboard.org 

 
WorkSource Whatcom 
101 Prospect Street 
Bellingham, WA 98227 
(360) 676-3241  -  Gary Smith 
 
WorkSource Skagit 
2005 East College Way 
Mount Vernon, WA  98273 
(360) 416-3510  -  Brian Humphrey 
 
WorkSource Whidbey 
31975 SR. 20, Suite 3 
Oak Harbor, WA  98277 
(360) 675-5966  -  Anne Hallam 
 
Career Center 
540 Guard Street, #210 
Friday Harbor, WA  98250 
(360) 378-4662  -  Minnie Knych 

Northwest Workforce Council Board of Directors 

Local Elected Officials 
 
Ken Dahlstedt, 
 Skagit County Commissioner 
 
Helen Price Johnson,  
 Island County Commissioner 
 
Pete Kremen,  
 Whatcom County Executive 
 
Bob Myhr,  
 San Juan County Councilman 

YOUTH COUNCIL 
 
Alerd Johnson  -  Chair  
John Harmon - Whatcom/B’ham Housing Authority 
Kathy Howell - Cascades Job Corps Center 
Claudia Sanchez Menchaca - Youth Representative 
Tammie O’Dell - Cascades Job Corps Center 
Steve Paus - Community Based Organization 
 

Who We Are… 

The Council is a 27 member board responsible for governance and oversight of the 
workforce development system in Whatcom, Skagit, Island and San Juan counties.    
Authorized under the federal Workforce Investment Act of 1998 (WIA), the Council 
convenes private and public sectors to address workforce development issues.  Led by a 
business majority, the Council includes representation from businesses, labor, 
education, economic development and government. The Council, in partnership with 
local elected officials, operates using a strategic plan whose regional strategies support 
the state’s strategic workforce plan while addressing local issues and economic 
development priorities. 
 
 
 
What We Do... 
 
The Council is dedicated to addressing the full spectrum of workforce needs through an 
outcome and customer based model that addresses the needs of both employers and 
job seekers.   We envision that a cohesive workforce strategy created through the 
common goals of business, education, labor, and community organizations will yield 
strong economic outcomes and an adaptable and skilled workforce. 
 
  
 
 
 

 Advocating for Regional Workforce 
 Needs 

 
 The Council identifies current and future workforce trends, 
 needs and priorities, and works with stakeholders and 
 constituencies to execute priority initiatives.  The Council 
 is the regional advocate for efforts to identify sector-
 specific strategies that better align education, economic 
 and  workforce development initiatives.  The Council 
 ensures the local perspective is incorporated in state 
 and national policy forums. 

 
 
 
 

VISION 
To create a robust, 
sustainable, regional 
economy. 

Business Representation 
• Colonel Betz* - Youngquist & Betz, Attorneys 
• Terry Corrigan* - Haskell Corp. 
• Shannon Eshnaur - Nichols Brothers Boat Builders 
• Sharon Hart - Island Co Econ Development Council 
• Jeff Kochman* - Chair - Barkley Company 
• Del McAlpine - All American Marine 
• Tonja Myers - St. Francis Extended Health Care 
• Richard J. Nord*, Sr., - Nord Northwest, Inc. 
• Vincent Oliver - Island Hospital 
• Shirley Osborn*, - Whidbey Island Bank 
• Robin Plume - G. R. Plume Co. 
• Bill Thorn - Thorn & Associates 
• Robin Van Hyning - Mountain West Retirement Corp 
• Jim Wells* - IGM, LLC 
• Don Wick - Economic Development Association of 

Skagit County 
 
Labor Representation 
• Steve Koch, - Northwest Washington Building and 

Construction Trades Council 
• Tammie O’Dell - Northwest Central Labor Council 
• Lori Province* - Washington State Labor Council 
 
Public Sector Representation 
• Lonnie Dalrymple - Public Assistance, Region 
• Dr. Thomas Eckert - Bellingham Technical College 
• Carl Johnston - Division of Vocational Rehabilitation 
• Rhea Nelson - New Leaf, Inc 
• CJ Seitz - Public Employment, Region 
• Gary Tollefson - Skagit Valley College 

 * Executive Committee Member 
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 Building a Skilled Workforce 
 

 The Council’s core business is to improve the ability of our  
 workforce to meet the demands of business and industry.  
 Our system provides an array of business services, with      
 resource investment in targeted industries.  Innovative  
 solutions are drawn from vibrant partnerships and through 
 strategic resource investment of training and the leveraging 
 of other public/private funds. 

 
 
 
Targeting Industry Sectors 

 
The Council is a leader in convening industry, educa-
tion, economic development and labor around indus-
try specific issues in multiple venues and formats.  
Industry panels, public–private partnerships working 
together to improve the skills of workers in industries 
vital to our region, are one such forum.  Industry pan-
els continuously examine the workforce needs of in-
dustries they serve and create action plans to meet 
those needs.  The Council executes these action 
plans through its strong, collaborative partnerships 
and through its resource investment of training dollars 
and other funds. 

 
 
Investing in Training 
 
The Council provides financial re-
sources to qualified individuals for oc-
cupational or technical education pro-
grams and customized training in high 
demand occupations.  Through re-
source leveraging with public and pri-
vate investments, the Council targets 
its training resources to increase the 
number of workers on the high skill 
path and make certain the skill gap is 
narrowed for employers. 

 

MISSION 
The preparation of a 
skilled, successful 
workforce aligned to the 
needs of business and 
industry. 

 
Youth Futures 
 
The Youth Council, a policy advisory commit-
tee of the Council, keeps a focus on effective 
strategies for serving secondary school stu-
dents and high school dropouts.   Collabora-
tions with the K-12 system and youth organiza-
tions enhance educational attainment and re-
tention in school, and ensure the proactive 
readying of the region’s future workforce.  The 
Council invests in youth initiatives that not only 
make a difference in the lives of the young 
people they engage, but also result in a tre-
mendous return on investment. 
 
 

 
 
The Council collaborates in a partnership-driven envi-
ronment that seeks increased coordination and account-
ability within a one-stop system whose objective is to 
supply qualified workers in support of business recruit-
ment and expansion.  Called “WorkSource” in Washing-
ton State, One-Stop Career Centers integrate many 
government employment and training-related services in 
one place to serve job seekers and business.    
 
 

WorkSource One-Stop Centers link job 
seekers to job opportunities, provide career 
information and job search training, and 
function as the access point to an array of 
training resources.  Customized services 
are  available for veterans, and to help tra-
ditionally underserved populations enter  
successful jobs and careers. 
 
The Council is responsible for the oversight 
of full service WorkSource centers located 
in Bellingham, Mount Vernon, and Oak Har-
bor and a career center in Friday Harbor. 

 

Council Resources Targeted to Sector Initiatives 

2005 to 2008 

Construction/Manufacturing 

Health Other 

38% 

9% 53% 

Visits to WorkSource 
Northwest Centers 

2004 
 
 
71,810 

2005 
 
76,453 2006 

 
62,173 

2007 
 
59,268 

2008 
 
71,307 


